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Secondary Behaviour Policy 2025/26 
 

Introduction: South View Secondary School has very high expectations for all our students in relation 

to behaviour. The purpose of this policy is to ensure that all students feel safe and can thrive in an 

environment which allows them to reach their full potential.  

We adopt a proactive approach built on the foundations of kindness mutual respect and integrity. 

Building and sustaining positive relationships between all members of our school community is at 

the heart of this policy and our high achieving culture.   

We teach and model the behaviour we expect to see, and our expectations are regularly shared with 

all. If a student chooses not to change their behaviour following corrective measures and restorative 

conversations, proportionate sanctions will be issued to allow time for reflection and to help 

students make better decisions moving forward. 

Leadership and Management: The Senior Leadership Team are responsible for ensuring the policy is 

implemented fairly and consistently across the secondary school. This is done through regular staff 

CPD sessions and a yearly review of the policy.  

Teachers: All teaching staff have a responsibility to know and follow the policy. We ask staff to adopt 

a warm strict approach to behaviour management. Working within the policy, teachers have the 

autonomy to run their classrooms and set their own rules.  

Behaviour Logging: Merits and behaviour points are logged on ISAMS. These are closely tracked by 

Form Teachers and Head of Years on a weekly basis. Merits are accumulated and the students and 

classes who receive the most merits will be recognised every half term at our Celebration of Success 

Assemblies. Merits accumulated over the course of the year can be used as currency to purchase 

selected rewards towards the end of Term 3.  

Reflections: We operate a hybrid model for reflections. Central reflections are issued for generic 

issues relating to organisation, morning punctuality, uniform and higher level behaviour issues. 

Teacher led reflections are specifically for classroom related issues. When a student receives 3 

Behaviour Points from a class teacher or falls significantly short of teacher’s expectations, they 

should be issued with a reflection. It is the classroom teachers’ responsibility to engage in 

restorative conversations and contact the parents when necessary. 

Role of the form teacher and student introduction: Form Teachers will regularly spend time going 

over expectations in relation to behaviour, punctuality, attendance and uniform. These will be 

revisited throughout the year. Form teachers, with the help of Head of Years will regularly check 

behaviour points and merits and engage students in conversations when necessary. 
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